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ss:

● A focus on practice

● Mentoring and coaching

● A coherent vision of teaching

● Integration of coursework and clinical experiences

● Partnerships as the driving force for change and improvement

Positively impact K-12 
students by building teacher 
candidate content 
knowledge and competency 
to meet ALL students where 
they are and advance their 
learning.

University-School Partnerships for the Renewal of Educator Preparation (US PREP) 
The National Center provides 
on-the-ground support and services 
to a coalition of university-based 
teacher preparation programs. 

A common mission of attracting, 
training and retaining high quality, 
racially diverse teachers for 
underserved communities across 
the country. 

US PREP Partnership



● Reach more students with excellent teachers and their teams 
(Multi-classroom Leaders)

● Pay teachers more for extending their reach (paid teacher 
residencies)

● Fund pay within regular budgets (MCL stipends)

● Provide protected in-school time and clarity about how to use it 
for planning, collaboration, and development (early release) 

● Match authority and accountability to each person’s 
responsibilities (strategic partnerships)

Schools redesign schedules to 
provide additional school-day 

time for teacher planning, 
coaching, and collaboration.

 

Opportunity Culture® Partnership

Adapted from OpportunityCulture.org; © Public Impact.

https://opportunityculture.org/


            The Opportunity Myth 

  
       At every grade level, in every district, 

        for students of every demographic background,
 
        school is not honoring their aspirations or setting

        them up for success—

        in their next grade, in college, and in whatever

        they want to do down the road.          

➔ PASSION

➔ PARTNERSHIP

➔ PERSPECTIVE

The Opportunity Myth



Co-Teaching
● Co-teaching is the practice of pairing 

teachers together in a classroom to share 
the responsibilities of planning, instructing, 
and assessing students (Trites, 2017). 

● In a co-teaching setting, the teachers are 
considered equally responsible and 
accountable for the classroom.

● In the Opportunity Culture + US Prep Model, 
an MCL co-teaches with a Teaching 
Resident in one of the following co-teaching 
strategies. 

● Data on co-teaching strategies is collected 
during each walkthrough and shared back 
through stakeholder meetings with MCLs 
and Campus Principals. 



Culturally Relevant Teaching (CRT)
Culturally Relevant Teaching, sometimes referred to as Culturally Responsive Teaching, involves 
making connections between the content we teach and students’ cultures and language (Gunderson, 
2009). 

AVID Professional Development (6 hours)

Opportunity Culture Professional Development (2 hours)

Aside from including 

information on 

Culturally Relevant 

Teaching in our 

seminar, we also 

require Teacher 

Residents to describe 

how they are 

embedding CRT in 

their lesson plans.



Culturally Relevant Teaching (CRT)
Who are we? 

Midland Independent School District
Who are we?

Ector County Independent School District

As of 2019-2020…

26, 393 students
16, 795 Hispanic (63.6%)

6, 273 White (23.8 %)
2, 029 African American (7.7%)

676 Asian (2.6%)
518 Two or More Races (2%)

77 American Indian (.3%)
25 Pacific Islander (.1%)

As of 2019-2020…

33, 707 students
26, 002 Hispanic (77.2%)

5, 521 White (16.4 %)
1,298 African American (3.9%)
387 Two or More Races (1.1%)

302 Asian (.9%)
99 Pacific Islander (.3%)
78 American Indian (.2%)

https://schools.texastribune.org/districts



Social Emotional Learning
● Many young children are entering 

school without the social and 
behavioral skills necessary to succeed 
as well as public attention to issues of 
school violence, bullying, and 
harassment 

● Research reviews and meta-analyses 
find that well-designed, 
well-implemented SEL programs are 
associated with positive social, 
emotional, behavioral, and academic 
outcomes for children and adolescents 

Durlak, Weissberg, Dymnicki, Taylor, & Schellinger, 2011; Gilliam & Shahar, 2006; Raver & Knitzer, 2002; Rimm-Kaufman, Pianta, & 
Cox, 2000;  Seeley, Tombari, Bennett, & Dunkle, 2011. 



Social Emotional Learning
SEL should be both sensitive to the needs and challenges of schools and informed by 
research describing how SEL skills develop in children and adolescents. Four principles of 
SEL development that can drive more effective school-based approaches include: 

(1) Continuity and consistency are essential for SEL skill development; 

(2) Social, emotional, and academic skills are interdependent; 

(3) SEL skills develop in social contexts; and

(4) Classrooms and schools operate as systems. 

SEL is integrated into the Teaching Residency program at UTPB in systematic ways including: 

● Completion of Sanford Harmony Modules throughout coursework
● Support for training for TRs to integrate SEL into every lesson plan 
● Modeled and embedded instruction  by site coordinators into weekly seminars with TRs



CANVAS Assignments

Syllabus Schedule
Sanford module debrief with an AVID strategy

Sanford Inspire and Sanford Harmony Modules



Rubric for lesson plan

Graphic Organizer, Think-Pair-Share,  Co-Teaching

High Impact AVID© Strategies



CANVAS & Tk20
CANVAS Tk20

➔ CANVAS is the Learning Management System (LMS) utilized by UTPB. 
CANVAS houses the course syllabus, assignments, resources, and gradebook 
for our Seminar course. 

➔ We provide feedback to our students on their assignments in CANVAS so 
that they can make needed revisions before submitting these items to Tk20. 
CANVAS also allows us to send announcements to Teacher Residents when 
needed. 

➔ We currently work with two local school districts, so we  have created two 
sections of our seminar course in CANVAS, one for each district. The two 
sections are identical in content. 

➔ Tk20 is an assessment, accountability, and management system to help 
colleges and universities meet requirements for accreditation.

➔ Teacher Residents, Site Coordinators, and MCLs input artifacts and 
documentation into Tk20 throughout the residency.

Teacher Residents upload weekly lesson plans, weekly reflections, Sanford Inspire modules, 
attendance logs, walkthrough reflections, POP Cycle information, etc.

Site Coordinators upload walkthrough documentation, POP cycle documentation, professional 
dispositions forms, contact log, etc.

MCLs upload professional dispositions forms, monthly progress reports, POP cycle 
documentation, etc. 



Questions?

Thank you for joining us today! 

Dr. Sharon Darling darling_s@utpb.edu
Dr. Lindsey Balderaz balderaz_l@utpb.edu 
Dr. Shelly Landreth, landreth_s@utpb.edu
Mrs. Lorraine Spickermann spickermann_l@utpb.edu
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